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CEO REFLECTIONS
This month we have learnt about Mother Teresa, Yoko Ono, Anne Frank and Harriet Tubman.

A member of our Central Team reads a book from a series  of  books called “Little People, Big Dreams”  to
teach the children about the great things that people do that demonstrates the rights of a child.
It’s also a great way for adults to learn more than just their story of being famous so we encourage you to
take a look. Recordings of our readings can be found under the Our Community  section of our website.

TRUST
NEWSLETTER

Page 01 

ISSUE 22 SEPT ‘26

PUPIL SENATE
MEETING

To start the year, our Pupil Senate had their
first meeting which involved getting to
meet each other properly and prepare their
team for the busy year ahead.  They also
were introduced to  our new Central
Assistant Headteacher, Matthew Bird, who
will be leading our Pupil Senate. The Pupil
Senate gives our children a real voice,
allowing them to actively shape decisions
made around our schools and provide
valuable insights on trust-wide
improvements. The children also get the
opportunity to help organise trust-wide
events and embark on a trip to the Palace
of Westminster.  With the Trust Vision &
Values day coming up next month, this
meeting gave our Pupil Senate the chance
to plan and prepare the main focus and
activities as they will be leading the day. 

 Our first trust-wide event of the year is our
Vision & Values day next month on the 21  of
October. The day provides an opportunity for
our 3 schools to meet with one another as
well as strengthen our pupils’ understanding
of our purpose as a Multi-Academy Trust and
the deeper meaning of our values.
Preparation for this day has already begun
and we are excited to end this half term with
a successful day.

st

VISION & VALUES
DAY
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A message from Dr. Faris
A warm welcome back to our returning families, and a very special welcome to those joining
our trust for the first time. We're delighted you're here.
For families new to academy trusts: a Multi-Academy Trust takes on the duties once held
by Local Authorities, providing governance, compliance and oversight so our schools can
focus on what matters most, teaching and learning. But we do things differently. Our HQ
exists to strengthen our schools, not run them from the centre. We provide high-quality
training, mental health support, coaching and shared services that individual schools could
never afford alone. We don't impose a single blueprint or strip away the character that
makes North Crescent, Rayleigh and Wyburns each wonderfully distinct. Autonomy sits at
the heart of our model: we trust our heads to lead, and we standardise only where it
safeguards children or strengthens our shared vision.
What truly sets us apart is our belief that all three of our values must live together at once. A
pioneering idea that isn't ethical isn't one of ours; an act of kindness done only for praise isn't
either. We hold all three, Altruistic, Pioneering and Ethical, in every decision, from how we treat
one another to how we spend every pound. Our shared moral compass is the UNICEF Rights
of the Child, woven through everything we do.
But values only matter when children can see and feel them, so here are some of the tangible
things your child will experience across the year:
Weekly CEO Assemblies: Each week, pupils learn about a Courageous Advocate: a real,
diverse role model whose life champions one of the UN Rights of the Child. Children reflect,
sing, and give one another shout-outs and tokens.
Pro-Social Rewards: Children earn tokens for genuine acts of kindness and choose which
cause their token supports. When a class fills its box, the whole key stage carries out the reward
together, from litter picking to reading with younger children, so kindness becomes a shared
responsibility.
Rites of Passage: Milestones that build identity and confidence, including our annual Vision
and Values Day, the Pupil Senate (giving children a real voice), CEO for the Day for Year 6, our
Year 5 Careers Day, and Year 6 team-building throughout the year.
Together, these tie our pupils, past, present and future, into one community across North
Crescent, Rayleigh and Wyburns, giving every child a shared language for kindness, ambition
and honesty, and a genuine sense that they can shape the world around them.
This is how we prepare your child for the world that awaits, as an altruistic, pioneering and
ethical young person. Here's to a wonderful year ahead.

    @schoolsforeverychild
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Rayleigh Primary 
Wish List

North Crescent Primary 
Wish List

Wyburns Primary 
Wish List

Amazon Wishlists
New items continue to be added to  the wish lists, so if you wish to take a look and consider
purchasing for the schools then we will continue to provide the links for each of the schools 

https://www.facebook.com/schoolsforeverychild
https://www.instagram.com/schoolsforeverychild/
https://www.schoolsforeverychild.org.uk/
https://amzn.eu/i9XGXcK
https://amzn.eu/i9XGXcK
https://amzn.eu/i9XGXcK
https://amzn.eu/aR8x2us
https://amzn.eu/aR8x2us
https://amzn.eu/aR8x2us
https://amzn.eu/aUbOOuY
https://amzn.eu/aUbOOuY
https://amzn.eu/aUbOOuY
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